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Abstract

The Choice: The Guatemala Reforestation Project

With some trepidation, Sturges approached the 2:00 pm
Operating Committee Meeting with her presentation
materials. Sturges ran through the implications of the
greenhouse gas buildup in the ozone and its potential link
to global climate change. Then, she recommended that AES
should fund a reforestation project in a tropical developing
country to offset the carbon dioxide emissions that may be
contributing to that buildup. She defended the project as
being the most technically feasible, potentially coming
under the 1% of capital costs of Thames, having positive
social implications and ensuring AES’s position as the least
cost supplier of clean coal-fired power plant energy. She
paused to let the idea sink in, and was greeted with an
exclamation from Dennis Bakke, President and Chief
Operating Officer of AES: “Great idea Sheryl!”

The company asked The World Resources Institute(WRI)
to advise them on the implementation of a reforestation, or
tree-planting, program in a developing country. Over the
next six months, WRI convened a panel of foresters and
development experts to analyze various proposals from
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